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AGENDA

16:00 Registration (light refreshments will be served)

16:25 Welcome and Introduction
Heather Meighan, (Chair, Scotland Group), Zedra

16:30 PLSA Policy Perspective: Future of UK DC
Ruari Grant, DC Policy Lead, PLSA

16:55 Q&A Session

17:00 The Pot for Life
Malina Miller, Senior DC Consultant, Barnett Waddingham

17:25 Q&A Session

17:30 Master Trust Perspective: Future of the DC Market
Sharon Bellingham, Master Trust & IGC Lead, Scottish Widows MT

17:55 Q&A Session
18:00 Close followed by Drinks Reception
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PLSA Policy Perspective

RUARI GRANT

PLSA
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LV= Classification: Confidential

RLS - THE THREE STANDARDS

access a range of opportunities and choices, having a sense
of security and the option to do some of the things that you

would like to do

MINIMUM ... A minimum standard of living ....more than
S E C U R I TY just, food, clothes and shelter. ..having what you need in
order to have the opportunities and choices necessary to

participate in society

MODERATE ....between the minimum and comfortable -
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RETIREMENT LIVING STANDARDS 2023 & oneperson @B couple

£43,100 £59,000

MODERATE f£31,500 £43,100

£14,400 £22,400
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PERCENTAGE HITTING EACH RLS LEVEL
RLS Post Triple Lock Increase 2024

76% 75%

68%
19%  20%  22%
. . - - -
Minimum Moderate Comfortable
Single £14,400 Single £31,300 Single £43,100
Couple £22,400 Couple £43,100 Couple £59,000

Total Population B \Working Population H Active DC Population
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FROM ACCUMULATION TO DECUMULATION ot

income
choices

Guidance

DWP 2023

[ advice consultation

Complex
at-
retirement
choices

Requirement for schemes to support their members in respect of their

at-retirement and decumulation decisions and options

Support to consist of three specific elements:
member engagement and communications,

decumulation products/solutions (in-scheme or signposted); and

scheme governance processes relating to selection or design and delivery of the above elements

A set of mininmum standards will apply to each element

NEW REGULATORY FRAMEWORK
NYOMIWVYL AYOLYINDIY MIN

Guidance to support schemes in the delivery of the above

AR LA R R R R R R R AR R R R AR R R R R R R LR R R R R R R R AR R R R R R R R AL R R AR LR

Best in class industry standards to recognise and drive best practise
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VALUE FOR MONEY

All FCA and tPR schemes (excluding
consolidators, decumulation)

Disclosure, comparison, value assessment

Investment Costs & Service &
performance charges administration
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SMALL POTS

Small pot
remains
with
scheme

Does the
small pot
meet the
eligibility
criteria?

Scheme
identifies

12m+
deferred
small pot

/ Scheme informs \1

member they have
an SP eligible for
consolidation —opt
out offered - if no
response received
scheme will share
details with clearing
house to begin
consolidation

\ process /
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CH confirms with SP transferred
member their SP ‘ to existing

will be transferred consolidator —

to their existing member
e consolidator informed
Clearing House ‘ t SP transferred
to allocated

CNECKS I mempber

has previously had pot consolidator —
consolidated to a default | member
consolidator CH allocates a informed
‘ consolidator —
informs member
Mo
CH asks _[ No response 5P transferred
memberto  |mmmm)| Selection made | to selected
select a consolidator —
consolidator member
informed

Member informs
CH of their
selection
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LIFETIME PROVIDER

DO SAVERS WANT TO CHOOSE?

Which of these would vou prefer? Your emplover to choose vour workplace pension provider
OR
To choose vour own workplace pension provider

Choose
your own
31%
Your
employer
60%
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CONFIDENCE TO CHOOSE A PENSION PROVIDER

Currently emplovers are given the legal responsibility to choose or set up a worlkplace pension scheme to provide a pension
for eligible emplovees. How confident would you be choosing a pension provider for vourself rather than going into the one

chosen by vour emplover?
NET:Quite/ Extremely

NET: Not at
all/slightly confident Confident

Female

Male 26%

BXot at all confident M Slightly confident Somewhat confident B Quite confident B Extremely confident
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Pot for Life: Looking into the DC Future

MALINA MILLER

Barnett Waddingham
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BARNE T T
WADDINGHAM

b

Pot for Life

Looking into the DC future

Malina Miller
DC Consultant
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Regulatory information

Barnett Waddingham LLP is a limited liability partnership that is authorised and regulated by the
Financial Conduct Authority registered in England and Wales. Their registered office is 2 London Wall
Place, London, EC2Y 5AU. Registered Number OC307678

However, this presentation is not intended to provide and must not be construed as regulated
investment advice. Returns are not guaranteed, and the value of investments may go down as well
as up, so you may get back less than you invest.

The information in this presentation is based on our understanding of current taxation law, proposed
legislation and HM Revenue & Customs practice, which may be subject to future variation.
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Let’s look back.....

Conservative government pension reforms since 2010

PENSION FREEDOMS '—n

. MANSION HOUSE
automatic COMPACT
enrolment
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Pot for Life

December 2023 - Department for Work and Pensions consulted on whether a
single lifetime provider or “pot-for-life” model would improve outcomes for
(DC) savers.

Aims

4 4 4

Move to a simple system Empowering individuals Accelerate scale
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https://www.gov.uk/government/calls-for-evidence/looking-to-the-future-greater-member-security-and-rebalancing-risk/looking-to-the-future-greater-member-security-and-rebalancing-risk#ca-ll

Will the UK echo the Australian system?

Australian Market
Regulators — APRA, ASIC

Compulsory superannuation

Employer Contributions 11% (compulsory)
Employee voluntary contributions average = 2.5-3%

Employee chooses Super Fund
86% of pension assets in DC
Huge scale of cashflows

$1.6m pension cap

$25,000 annual contributions cap

Value for Money — Regulator benchmarking

UK Market

Regulators -FCA, TPR
Auto enrolment (AE)

Employer Contributions = 3% of Qualifying
earnings(compulsory)

Employee Contributions = 5% of Qualifying Earnings
(compulsory)

Employer chooses AE qualifying scheme
50% of pension assets in DC

Limited cashflows

Cap abolished from 6 April 2024
£60,000 annual contributions cap

Value for Money — FCA consultation expected in Spring
2024. Expectation is that framework consistent across both
Trust-based and Contract arrangements.
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Lessons from Australia

Super Fund AUM Landscape

28 very small funds total $81b

8smallfunds__—

Superannuation assets $3.4 trillion tota $1350
at end of December 2022 5 mid.sied funds_/

total $191b

2 mega funds
total $519b

* Australian DC Market is more mature than UK Market

Corporate Trust Based S
* The pensions landscape in Australia has gone through a o s 5 verylarge funds
significant transformation driven by changes to Retail Retail
regulations in 2005. This acted as the catalyst for
significant market consolidation Industry Master Trust
« Corporate schemes (equivalent to UK own-trust) have B B . Humber ef consolidtion pans each year comparec fo 2002
reduced significantly in number and only c.10 now -
remain. Self SIPP / SSAS 200%

Managed

« The UK government has cited the success of illiquid e 150%

investments in Australia and wants to see UK DC 100%
schemes follow suit. 50% I L L L
0%

Corporate Industry Public Sector Retail Self-managed
Industry
2002 m 2011 2017
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Pitfalls to avoid based on the Australian experience

Fixation on
accumulation

Engagement

Self Managed
Super
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Proposal - challenges

Employer
Governance

Responsibility for
provider selection
shifts from

employers to
individuals.

Administration

Challenge for
employers to
direct
contributions to
a number of
different
providers.

Solving
rectification of
issues.

Choice and
Paternalism

Empowering
people to
choose their
own pension
plan.

Members see

choice as
stifling.
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Distraction?

Is the consultation a distraction from what is important for the
government to solve?

e R~

1. Launch of 2. Contribution 3. Education
dashboards adequacy

Q 22



So, would you say you are
generally in favour, or wholly
unconvinced?

23



PENSIONS AND
LIFETIME SAVINGS
ASSOCIATION

Y @ThePLSA




Future of DC Master Trust

SCOTTISH WIDOWS
N

MASTERTRUST



L 3

MASTER TRUST MARKET

-

Providers Assets

SCOTTISH WIDOWS
—

202,
()

Members




KEY THEMES

CONSOLID
ATION

REGULAT RETIREME
ORY NT
CHANGE

Master Trust

Supervision Evolved retirement

support / guidance /
advice solutions

Single Employer Trust
Master Trust Market  Parity across regimes
and regulators

A Secondary Market?
Trusteeship and the
role of the fiduciary

SCOTTISH WIDOWS
—

INVESTME
NT

Private Markets

Responsible
Investment

Evolution of “to &
through” solutions

ENGAGE
MENT

Digital engagement &
Al

Big Data & Open
Finance

Pension Dashboard




ANY QUESTIONS?

SSSSSSSSSSSSSS

TTTTTTTTTTT



PLSA 2024 CONFERENCES
» Investment Conference, 27-29 February,
Edinburgh

» Local Authority Conference, 11-13 June,
Gloucestershire

» Annual Conference, 15-17 October, Liverpool

DATE OF NEXT SCOTLAND MEETING
> Scotland Group Meeting, 9 May — Online: 09:00

Please visit www.plsa.co.uk/events to register
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http://www.plsa.co.uk/events
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